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This book is focused on work, occupation and career development: themes that are fundamental to a wide range of human activities
and relevant across all cultures. Yet theorizing and model building about this most ubiquitous of human activities from international
perspectives have not been vigorous. An examination of the literature pertaining to career development, counseling and guidance that
has developed over the last fifty years reveals theorizing and model building have been largely dominated by Western epistemologies,
some of the largest workforces in the world are in the developing world. Career guidance is rapidly emerging as a strongly felt need in
these contexts. If more relevant models are to be developed, frameworks from other cultures and economies must be recognized as



providing constructs that would offer a deeper understanding of career development. This does not mean that existing ideas are to be
discarded. Instead, an integrative approach that blends universal principles with particular needs could offer a framework for
theorizing, research and practice that has wider relevance. The central objective of this handbook is to draw the wisdom and
experiences of different cultures together to consider both universal and specific principles for career guidance and counseling that are
socially and economically relevant to contemporary challenges and issues. This book is focused on extending existing concepts to
broader contexts as well as introducing new concepts relevant to the discipline of career guidance and counseling. For those pre- and
in-service school counselors, life coaches, and others preparing to do career counseling in schools A comprehensive, authoritative look
at the day-to-day, nuts and bolts responsibilities of the career counselor, from a global perspective. This extensive revision of the
highly popular text known and appreciated for its strong focus on the practical, day-to-day tasks and responsibilities of the career
counselor looks at careers from a global perspective, or a one-world economy approach to the issues. In it, theory integrates with
practice through the use of case studies and examples that bring the concepts to life. Written by a leading expert in the field, Career
Information, Career Counseling and Career Development allows students to sample the broad array of career options available to them,
understand and deal effectively with the rapid changes in technology and how those changes can be used to foster career development
and contribute to the assessment process, understand more fully the relationship of theory and practice, and relate more sensitively with
clients regarding their age, gender, race, ethnic group, or sexual orientation. Also available with MyCounselingLab(R) This title is also
available with MyCounselingLab--an online homework, tutorial, and assessment program designed to work with the text to engage
students and improve results. Within its structured environment, students see key concepts demonstrated through video clips, practice
what they learn, test their understanding, and receive feedback to guide their learning and ensure they master key learning outcomes.
This text integrates theoretical material and provides a practical slant. The many discussions and exercises enable readers to explore
their own career issues in order to learn practical approaches to career planning. The authors cover basic career concepts and decision
making; social conditions affecting career development such as the global economy and organizational culture; and practical
information on implementing a strategic career plan. Many books in this area provide an extensive survey of various theoretical
approaches to career planning/development. However, this text constitutes a systematically designed course based on the cognitive
information processing model of career problem solving and decision making. This model provides a practical and realistic vehicle to
inform students about career planning and management interventions and to accommodate students at different levels of decidedness
about their career aspirations. This book is the first to show how to integrate Personal Development Planning (PDP) activities into
teaching in higher education. It is packed with activities, exercises, lesson plans, resources, reflective questionnaires, skills audits and
case studies, and with suggestions for how these may be customized to suit different groups of students in different subject areas. By
embedding activities into the curriculum, students are encouraged to engage with the PDP process to help them: gain a better



understanding of what and how they are learning improve study skills gain a clear idea strengths and areas for development improve
ability to explain and discuss skills and abilities with prospective employers, with the evidence to support your claims become a more
effective, independent and confident self-directed learner. Personal Development Planning will help all staff and educational
development professionals, teachers in HE, and advisers and support staff in careers services enable students to build up a personal
development record to improve their ability to relate their learning and achievements to employers' interests and needs and, ultimately,
gain employment. A must-read for counselors in training, Sharf's APPLYING CAREER DEVELOPMENT THEORY TO
COUNSELING, 6th Edition, shows you how to apply the principles of career development to a variety of counseling settings. This
book is clearly written, filled with useful case examples, and includes integrated diversity coverage to give you the advantage in your
course and your career. You'll find information about websites on internships, education, counseling organizations, and jobs. The
book's Companion Website provides case studies, tutorial quizzes, and relevant links. Available with InfoTrac Student Collections
http://gocengage.com/infotrac. Important Notice: Media content referenced within the product description or the product text may not
be available in the ebook version. Career Development and Counseling: Theory and Practice in a Multicultural World by Mei Tang
provides a comprehensive overview of career development theories with a unique multicultural framework. Aligned with the latest
standards set forth by the Council for Accreditation of Counseling and Related Educational Programs (CACREP), the text focuses on
applications across a variety of settings and populations. Each chapter contains numerous case illustrations and learning activities
designed to help readers understand the complexities of multicultural aspects of individual career development. Counseling students in
training, in addition to working counseling professionals, will find this book as a useful resource for today’s diverse world. Art
Therapy and Career Counseling is a comprehensive career development guide that offers creative approaches for understanding,
assessing, and supporting ethical career development strategies. This book expands on traditional approaches by adding a robust art
therapy lens to topics such as career development theories, relational approaches, career resource identification, multicultural concerns,
and ethical practices. Additionally, research and practice findings of art therapists, counselors, psychologists, educators, and students
are utilized as sources for career-centered art-based strategies. Art therapy educators, art therapists, counselors, and psychologists will
appreciate creative approaches to teaching and applying career development through the lifespan. This workbook will help readers
identify their strengths, interests, and priorities to take ownership of their life and career decisions. The authors provide a framework to
reflect on several questions that are becoming increasingly important among the 21st-century leaders?how to create an authentic
leadership style, define one's values, and align vision–values career. Readers are given an extensive number of tools for defining their
purpose, creating a plan, and are being encouraged to take it into action. Coaches, mentors–trainers who help others achieve their
aspirations will benefit from the contents of this book. It is also very valuable for first-time and mid-level managers, recent graduates,
and newly established entrepreneurs looking for tools to create a roadmap for their life and career planning. Career Development and



Counseling: Theory and Practice in a Multicultural World provides a comprehensive overview of career development theories with a
unique multicultural framework. Aligned with the latest standards set forth by the Council for Accreditation of Counseling and Related
Educational Programs (CACREP), the text focuses on applications across a variety of settings and populations. Each chapter contains
numerous case illustrations and learning activities designed to help readers understand the complexities of multicultural aspects of
individual career development. Counseling students in training, in addition to working counseling professionals, will find this book as a
useful resource for today’s diverse world. Career Development and Counseling is part of SAGE’s Counseling and Professional Identity
Series. How to Plan and Develop a Career Center, Second Edition is a collection of 12 essays written by experts that discuss all aspects
of establishing and running a career center independently or within a school or other institution. This updated, revised, and expanded
handbook covers key topics such as the role of career centers, developing facilities, managing personnel, fitting into educational
settings, serving diverse student populations and adult career seekers, online career centers, and trends for the future. In an age of
organizational restructuring and career uncertainty, with upward mobility becoming less and less attainable, how do people find
meaning and fulfilment in their work? This book addresses this critical question, offering valuable, concrete suggestions to career
development professionals working with clients who long to infuse their work with values. Featuring the insights of leading
counsellors and career development practitioners, educators, psychologists, clergy, and management experts, the eleven chapters in
Connections Between Spirit and Work in Career Development explain how money, age, gender, and spirituality affect job satisfaction.
The authors examine changes that enhance the sense of wholeness in a career, offering illuminating examples showing how people
have achieved the goal of balancing work, family life, relationships, and spiritual practice. Responding to the rapidly changing terrain
of contemporary work life, this volume presents an extraordinary range of tools and options for career development professionals in
their work with their clients. The fourth edition of Career Choice and Development brings together the most current ideas of the
recognized authorities in the field of career development. This classic best-seller has been thoroughly revised and expanded to include
the most influential theories of career choice and development, and it contains up-to-date information regarding the application of these
theories to counseling practice. This edition contains a wide range of career development theories that explore how people develop
certain traits, personalities, self-precepts, and how these developments influence career decision making. This information will
challenge teachers, researchers, and those involved in fostering career development to reexamine their assumptions and practices. This
second edition of Career Counseling Across the Lifespan: Community, School, Higher Education, and Beyond is the latest volume in
the Issues in Career Development Series, edited by Drs. Grafton Eliason, Mark Lepore, Jeff Samide, and John Patrick, from California
University of Pennsylvania and Clarion University of Pennsylvania. The purpose of Career Development Across the Lifespan is to
provide a broad and in-depth look at the field of career development as it applies to individuals involved in all areas of community
counseling, school counseling, and higher education. The book will examine some of the field's major theories, themes, approaches,



and newest models incorporating chapters from national and international career counseling experts. Specific emphasis is spent
examining issues reflective of today's challenges in developing and maintaining a workforce that is diverse, flexible, and efficient.
Readers will be provided with an action-based framework built on the best available research. This text book is truly the culmination of
a decade’s work, compiling comprehensive studies from four previous volumes and updating key concepts in career counseling with
the most contemporary theories and innovations. We examine three primary domains of career counseling throughout all of the
developmental stages of the lifespan: community, schools K-12, and higher education. We include a specific focus on career history
and theories, to prepare students for both the counseling environment and for national exams leading to certification and licensure, such
as the (NCE) National Counseling Exam. We also include cutting edge research on contemporary topics, including such areas as:
military careers, life after the military, individuals with disabilities or special needs, career counseling in our current socio-economic
environment, and current technologies such as virtual counseling. In addition, we have added case studies and key terms as study
guides at the end of each chapter. We are fortunate to include many recognized experts in the field of career counseling. Career
Counseling Across the Lifespan: Community, School, Higher Education, and Beyond is a comprehensive text, written to address the
broad needs of career counselors, educators, and students today. The book is packed with strategies the reader can use to navigate the
assortment of career transitions that individuals’ experience across the life-span. "Career Development in Recreation, Parks, and
Tourism: A Positioning Approach" outlines a step-by-step plan for career development based on the technique of positioning. This text
will help students decide on the job they want and then begin building the skills, experiences, and professional connections they need
in order to get the job. Includes models and tools to create your own career development program. Supercharge Performance by
Linking Employee-Driven Career Development with Business Goals How do you make career development work for both the
employee and the business? IBM® has done it by tightly linking employee-driven career development programs with corporate goals.
In Agile Career Development, three of IBM’s leading HR innovators show how IBM has accomplished this by illustrating various
lessons and approaches that can be applied to other organizations as well. This book is for every HR professional, learning or training
manager, executive, strategist, and any other business leader who wants to create a high performing organization. “In the 21st century,
there will be an increasing competitive need for any company to operate as a globally integrated enterprise that can effectively develop
and then tap the skills and capabilities of its workforce anywhere in the world. In IBM, we have worked to enable a workforce that is
adaptive, flexible, and capable of responding to changes in the marketplace and the needs of our clients. Agile Career Development
shows how focusing on career development opportunities and guidance for employees is a key factor in our business strategy and a
major source of value for IBM employees. This book can be used as a guide to any organization that is seeking to find practical ways
to develop the talent of its workforce.” –J. Randall MacDonald, Senior Vice President, IBM Human Resources “This book highlights
tried and true best practices developed at a company known the world over for active dedication to their workforce. Mary Ann, Diana,



and Sheila have captured the key issues that will enhance and streamline your career development program and, subsequently, increase
employee engagement, retention, and productivity. I particularly like their practical, real-life understanding of the barriers to most
career development programs and the manageable framework to bring career growth to life. They also teach us how to make a business
case for career development–critical in creating the foundation for a sustainable program. This includes a good blend of benefits both
for the individual employee and the organization as a whole. I only wish I had this book available to me years ago when I was
managing a career development program!” –Jim Kirkpatrick, Ph.D., author of Implementing the Four Levels of Transferring Learning
to Behavior Career Development: A Human Resource Development Perspective offers a strategic framework that demonstrates the role
of career development within the human resource function. It goes beyond conventional interventions and includes key topics such as
diversity, work–life balance, and ethics. Historically, the career development literature has been viewed either from the perspective of
the individual (how to build a career) or from an economic perspective (how an organization benefits from developing employees). In
this book, McDonald and Hite bring together the strengths of both traditions, offering an integrated framework for career development.
The theoretical foundation expands on the counseling literature by incorporating the literature from human resource development and
related fields. The application section reflects on the wide range of ages and working options that characterize the current and future
workplace. The final section of the book addresses career development issues such as managing a diverse, global workforce; ethics;
and work–life balance. This book will help prepare human resource development students, scholars, and practitioners to develop and
maintain successful career development programs, and to foster more innovative research that advances the discourse. First Published
in 1986. Routledge is an imprint of Taylor & Francis, an informa company. Earlier editions published as: Career development
interventions in the 21st century. There has been a marked increase in the number of immigrants worldwide. However, there is still
limited research on immigrant experiences at work, especially the challenges and opportunities they face as they navigate and (re-
)establish careers in new host countries. Examining the Career Development Practices and Experiences of Immigrants is a
comprehensive reference book that expands the understanding of career development issues faced by immigrants and explores
organizational practices relevant to immigrant career development. The book presents research on the challenges, opportunities, and
outcomes immigrants face as they navigate new employment and career landscapes. With coverage of such themes as career
experience, career identities, and occupational downgrading, this book offers an essential reference source for managers, executives,
policymakers, academicians, researchers, and students. The cultural and organization contexts of careers; Individual career
development processes; Organizational career management programs; Perspectives on current and future study of career development.
This book offers comprehensive career development advice for professionals in radiation oncology. While numerous texts have been
published to advise medical students on entry into the specialty, and to guide residents and junior faculty with exam preparation, there
remains a need for a comprehensive resource that covers topics pertinent to a successful career within radiation oncology. This text has



been edited and written by leading experts in the field, and offers multiple unique vantage points. This work is divided into five
sections covering career planning, applying to faculty positions, early career development, mid and senior career considerations, and
contextual issues. Throughout the text, authors balance “nuts and bolts” (e.g., preparing your CV and evaluating a contract) with big
picture considerations. Each chapter is written concisely, yet comprehensively, from the vantage point of a mentor advising a mentee;
questions to review with local mentors and additional reading suggestions are also provided. Issues of workforce disparities, conscious
and unconscious bias, work-life equilibrium, and interpersonal conflict, and how these may impact one’s career path, are also closely
addressed. While the work is primarily targeted to those pursuing career paths within academic medicine, there is also distinct value
and tailored content for trainees and radiation oncologists practicing in hospital-based, hybrid or community settings. In a period of
rapid change in the healthcare sector and cancer care more specifically, this book will serve as the premier reference for those pursuing
an independent career in radiation oncology. This book provides practical examples of career development interventions that address
social justice needs in a range of contexts across the lifespan. It’s grounded in research, a range of theoretical perspectives, sound
program design, and professional competencies for best practices in multicultural career counseling and social justice advocacy. This
book places career development into the mainstream of human development research and theory. The result is a powerful synthesis of
vocational psychology and the most recent advances in lifespan developmental psychology, thus offering a developmental-contextual
framework for guiding theory and research in career development. Its chapters demonstrate the utility of this framework for the study
of women's career development, health and careers, career intervention, and the selection and application of appropriate research
methodologies. Scholars as well as intervention specialists should find this volume to be of great value. The adaption of this
developmental-contextual framework for career development theory, research, and intervention may represent an important future for
vocational psychology and the study of career development. "Abstract: The handbook seeks to provide a state-of-the-art reference point
for the field of career development. It engages in a trans-disciplinary and international dialogue that explores current ideas and debates
from a variety of viewpoints including socio-economic, political, educational, and social justice perspectives. Career development is
broadly defined to encompass both individuals' experience of their own careers, and the full range of support services for career
planning and transitions. The handbook is divided into three sections. The first section explores the economic, educational, and public
policy contexts within which careers are enacted. The second section explores the rich conceptual landscape of career theory. The third
section addresses the broad spectrum of helping practices to support both individuals and groups including career guidance, career
counseling, and career learning interventions. Keywords: Career; career development, career counseling, career guidance, career
learning, career theory, public policy, social justice"-- Here's the basic primer on how to grow the 'right people who are already on the
bus' in your organization. This new book intends to empower training and development leaders with the necessary tools and
understanding to become catalysts for brining a career development focus to their organizations by implementing three success factors:



making career development part of the strategic planning process and extend it across organizational boundaries, sustain the career
development focus regardless of budget, economic, and short-term profit goals, and finally, rewarding managers and leaders who help
others reach their goals. Career Exploration and Development in Childhood presents chapters from leading figures in the field of
childhood career exploration and development. The first substantive edited collection of its kind, this book makes an important
contribution to our understanding of children’s career development. It provides cutting-edge theory, research and practice for
understanding and fostering career exploration and development during childhood, across a wide spectrum of international settings.
Divided into five sections that reflect the authors’ perspectives on critical aspects of children’s career development, chapters include
relevant research, as well as the practical application of concepts, issues and strategies for career interventions with children. The book
includes sequential sections on theory, research, contextual influences, assessment, and the facilitation of career exploration and
development. Perspectives from both developed and developing world contexts consider traditional approaches to career education, as
well as career development learning in childhood. The collaborations evident in the chapter authorship reflect the significant
internationalisation of the field of child career development. The book synthesises key issues and presents innovative recommendations
that will not only enhance our understanding of children’s career development, but will set the agenda for the future of the field. It will
be of key interest to researchers, academics and postgraduate students in the fields of career development, career guidance, education,
childhood, child development and counselling. The Handbook of Career and Workforce Development provides educators, researchers,
and policy makers with information on evidence-based programs and activities. Chapters describe ways that current research can be
used to promote the design of more effective career development programs and services at local, state, and national levels. Promising
career development practices applicable to a range of settings and special populations are identified, as are strategies for
communicating evidence in ways that influence career and workforce development public policy. The Handbook of Career and
Workforce Development can be used by policy makers and grant program officers to identify key career development ingredients that
should be considered in proposals; researchers seeking to make their career development research relevant and practical; and
practitioners implementing or advocating for career development programs and services. Print+CourseSmart "This is a must-have for
any researcher in vocational psychology or career counseling, or anyone who wishes to understand the empirical underpinnings of the
practice of career counseling." -Mark Pope, EdD College of Education, University of Missouri - St. Louis past president of the
American Counseling Association Today's career development professional must choose from a wide array of theories and practices in
order to provide services for a diverse range of clients. Career Development and Counseling: Putting Theory and Research to Work
focuses on scientifically based career theories and practices, including those derived from research in other disciplines. Driven by the
latest empirical and practical evidence, this text offers the most in-depth, far-reaching, and comprehensive career development and
counseling resource available. Career Development and Counseling includes coverage of: Major theories of career development,



choice, and adjustment Informative research on occupational aspirations, job search success, job satisfaction, work performance, career
development with people of color, and women's career development Assessment of interests, needs and values, ability, and other
important constructs Occupational classification and sources of occupational information Counseling for school-aged youth, diverse
populations, choice-making, choice implementation, work adjustment, and retirement Special needs and applications including those
for at-risk, intellectually talented, and work-bound youth; people with disabilities; and individuals dealing with job loss, reentry, and
career transitions Edited by two of the leading figures in career development, and featuring contributions by many of the most well-
regarded specialists in the field, Career Development and Counseling: Putting Theory and Research to Work is the one book that every
career counselor, vocational psychologist, and serious student of career development must have. Former First Lady, Michelle Obama
believes that every individual should have some type of postsecondary education or training beyond high school to achieve economic
and personal success (Reach Higher Initiative, Better Make Room, 2019). Educational attainment (e.g., a high school diploma, college
degree, or postsecondary training) provides career opportunities for advancement into leadership positions and benefits such as health
insurance and retirement (Heckman, 2000). Additionally, an individual with a college degree can make over one million dollars more
over a lifetime in salary than someone with a high school diploma (Carnevale, Cheah, & Hanson, 2015). Acquiring a college degree
can lead to employment opportunities and is considered an asset in the U.S. economy (Washington, 2010). However, certain
populations encounter barriers to attaining an education, particularly a postsecondary education, leading to a disparity in receiving the
aforementioned benefits. Some of these populations include African American students, LGBTQ students, and students with
disabilities. There is a dearth of information and research on providing guidance on implementation, research, and best practices in
equity-based career development, college readiness, and successful postsecondary transitions for minoritized, at risk, or vulnerable
populations. The editors of this volume invited authors with research and practice expertise around various student populations in
preparing them for college and career readiness as well as postsecondary transitions. This book is the first of its kind to discuss career
development and postsecondary transitions from an access and equity perspective. Further, this text serves as a call to action to ensure
the United States’ most vulnerable populations has an opportunity to successfully transition into multiple postsecondary options after
high school. Women's careers have been a topic of research and discussion in many disciplines including sociology, business,
industrial, organisational and vocational psychology, and career guidance. Despite the introduction of equal employment legislation in
many countries, women’s patterns of career development continue to reflect structural labour market disadvantage. This unique book
brings together expert contributions from academic researchers, as well as representing the voices of older women who participated in
an international research investigation. Grounded in multidisciplinary empirical studies, the book provides: • a variety of perspectives
on women's careers in the 21st century • an international exploration of the voice of the older woman • an understanding of both the
challenges and responses to women as they construct their careers. Offering a comprehensive understanding of women’s career



development throughout the lifespan, this book will be of key interest to academics and researchers from the fields of education,
psychology, management, geography, labour market economics and sociology, as well as career practitioners, managers, trainers,
researchers and policy developers. Today’s workforce represents individuals of various backgrounds and experiences. The influence of
such individuals is becoming an important component in the workplace and researchers continue to explore the challenges of
understanding the connection between employee profiles and the overall success of a company. Impact of Diversity on Organization
and Career Development brings together a reflective discussion on the previous approaches and strategies of companies in relation to
the paradigm shift in workplace equity of today’s workforce. By examining both old and new strategies, the research included in this
publication will present a unique approach for future company enhancement and employee success. This publication is an essential
reference source for researchers, practitioners, managers, and students interested in the effects of multicultural representation on both a
company and its employees through professional growth and advancement. This is the most comprehensive book if its kind and a
superb reference for any social worker. Updated to respond to changes in the job market and the profession since the best-selling first
edition, this unique handbook addresses in detail the career management and job search needs of social workers, including self-
assessment exercises, strategies for researching the job market and networking, details on curriculum vitaes and portfolios; tips on
selecting master's and doctoral programmes, and much more. The purpose of Career Development in Higher Education is to provide a
broad and in-depth look at the field of career development as it applies to individuals involved in higher education activities, in a
variety of educational and vocational training settings. The book will examine some of the field’s major themes, approaches and
assumptions using the writings of a variety of regional and international experts/authors. Specific emphasis is spent examining issues
reflective of today’s challenges in developing and maintaining a workforce that is diverse, flexible and efficient. Readers will be
provided with an action based framework built on the best available research information. "This is a must-have for any researcher in
vocational psychology or career counseling, or anyone who wishes to understand the empirical underpinnings of the practice of career
counseling." -Mark Pope, EdD College of Education, University of Missouri - St. Louis past president of the American Counseling
Association Today's career development professional must choose from a wide array of theories and practices in order to provide
services for a diverse range of clients. Career Development and Counseling: Putting Theory and Research to Work focuses on
scientifically based career theories and practices, including those derived from research in other disciplines. Driven by the latest
empirical and practical evidence, this text offers the most in-depth, far-reaching, and comprehensive career development and
counseling resource available. Career Development and Counseling includes coverage of: Major theories of career development,
choice, and adjustment Informative research on occupational aspirations, job search success, job satisfaction, work performance, career
development with people of color, and women's career development Assessment of interests, needs and values, ability, and other
important constructs Occupational classification and sources of occupational information Counseling for school-aged youth, diverse



populations, choice-making, choice implementation, work adjustment, and retirement Special needs and applications including those
for at-risk, intellectually talented, and work-bound youth; people with disabilities; and individuals dealing with job loss, reentry, and
career transitions Edited by two of the leading figures in career development, and featuring contributions by many of the most well-
regarded specialists in the field, Career Development and Counseling: Putting Theory and Research to Work is the one book that every
career counselor, vocational psychologist, and serious student of career development must have.
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